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Abstract

The objective of this study was to compare the job satisfaction component
institutional plan and policies selected college lecturers of physical education. For
this study total forty (40) subjects were selected from govt. and aided college of
DBRA university Agra. All subjects were college level asst. professors and
professors. The data was collected randomly. Sure that the data was reliable
because each subjects was given sufficient time for fill questionnaire. To compare
the selected lecturers of govt. and govt. aided colleges, level of significance for
the independent “t” test was set at 0.05. After data analysis, significant difference
was found among govt. and govt. aided college’s lecturers.
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Introduction:

Job satisfaction is among the factors that are most frequently researched in relation to
organizational culture, behavior, and other workplace phenomena, such as job design and
supervision. All things considered, an individual's feelings toward their position are referred to as
job satisfaction. Studies have however demonstrated that the nature of the work, the
opportunities provided, and a host of other internal and external factors, such as an individual's
values, principles, personality, and expectations, all have an impact on job satisfaction, which is
a complex issue. Many different elements have been identified and studied in an effort to
investigate and improve job happiness. Job satisfaction is one of the elements that is most
frequently examined in organizational culture, behavior, and other workplace phenomena, such
as job design and supervision. Education policy encompasses not only the set of laws and
regulations that dictate the operations of educational institutions but also the guiding principles
and policy decisions that affect the field of education. Depending on the level, the local, state,
and federal governments may jointly manage education.

Numerous organizations and goals serve as the conduits for the delivery of education. These
educational institutions include, among others, adult education centers, elementary and
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secondary schools, two- and four-year colleges and universities, graduate and professional
schools, adult education centers, and job-training programs. These institutions' educational
objectives have an impact on educational policy. The education that people pursue at all ages
may also be impacted by these educational regulations.

College size, class size, college choice, college privatization, policies in college tracking,
teacher selection, education and certification, teacher pay, teaching methods, curricular content,
graduation requirements, college-infrastructure investment, and the values that colleges are
expected to uphold and model are a few examples of topics up for debate in education policies.

Problems in higher education are also addressed by issues in education policy. In
community colleges and universities, the Institute examines the obstacles faced by instructors
and students. Undocumented pupils, sex education, and government grant aids are all involved in
these problems.

Providing knowledge and direction for the distribution of resources within the
educational system is the main goal of educational planning. This covers funding, teacher
preparation and remuneration, curriculum selection, building and classroom construction and
maintenance, and all legislative activities related to the wide topic of education for
sustainability. Such distributions will presumably follow a cost-effectiveness logic. In an
effort to guarantee a good fit between the two, efforts have also been made to plan the
interface between the workplace and the educational system. Some argue that the emphasis
on external efficiency when assigning students to jobs is a clear obstacle to the sustainable
thinking ingrained in modern education, since the promotion of a job-oriented mindset—one
that prioritizes earning money and accumulating possessions—reinforces the dominant
western economic model. Nonetheless, educational planning can be rationally defined by the
instruments it employs, regardless of the focus and goal of contemporary education.

Hypothesis:

It was assumed no significant difference will be exists in between aided and govt. college
physical education lecturers of DBRA University Agra in institutional plan and policies
dimension of Job satisfaction.

Methodology:

The subjects for this study were selected from colleges of Agra University Uttar Pradesh. Total
40 (20 from govt. and 20 from govt. aided college) lecturers were selected as a subjects. The
variables selected for the study were comparisons of institutional plan and policies. Job
satisfaction scale developed by dr. Meera dixit (1993) was used to gathered the data of
institutional plan and policies component of job satisfaction. The data was collected for S.D,
Mean and t value. To analyze the data independent t test was applied at 0.05 level of
significance.
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Results and finding:
Comparison of Institutional Plan and Policies of Physical Education Lecturers of College
Level
College Number Mean S.D Mean T
difference value
Govt. aided | 20 29.25 .85 1.85
college
Govt. college | 20 27.40 1.09 5.96

*Significance at 0.05 level
Table 1 reveals that there was significant difference found between govt. aided and govt. college
physical education teachers in compare to institutional plan and policies as the calculated t- value
5.96 is found higher than the tabulated t- value 2.021 so the null hypothesis is rejected at
0.05level of significance.
Graphical representation of institutional plan and policies of physical education
professionals of aided govt. and Govt. College
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Discussion and finding:

The results of the study have revealed significant difference between the aided college teachers
and government college teachers in institutional plan and policies. There may be the reason
behind this both colleges are different type institutions. Aided college is management type
institutions so Management provides extra funds apart from government funds for sport
equipment, sports college competition and support for lecturers welfare programmed. But due to
the policy and plan by the state government of government colleges, government lecturers do not
get the facilities those lecturers of aided college.
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Conclusions:

On the basis of the above finding, it may be concluded that there is significant difference seen in
comparison of institutional plan and policies of physical education lecturers of college level of
Agra University. It can also be concluded that some other factors may be responsible for the
results like: small sample size and insincere response of the subject.
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